
STAGING 

Auditions 

Invite to an audition, all performers interested in accepting a part 

in the play, i.e. reading the play out loud around a table. 

Divide the play in such a way that participants will be able to try 

out different characters. 

From the very start, clearly explain what the play is all about; 

briefly describe each character so that the actors may give the 

best interpretation possible. 

Things to consider when choosing an actor: character’s physical 

appearance, age and voice (as close as possible); quality of 

interpretation and the policy of the Troupe which is to enable 

everyone to be given a responsibility in the production, whether it 

be a technical role or a part in the play (major part, or less 

important part). 

Do not choose/set your mind on the cast the evening of the 

auditions.  Take a few days to think things out and to analyze the 

situation.  

When necessary, find out if other performers may be interested. 

 

 

ROUND TABLE WORK 

First meeting:  Performance of the entire play, each actor playing 

his/her role. 

Ask everyone to read the play at home and to make a note of the 

following with respect to their particular character (age, physical 

appearance, personality, qualities and faults, feelings towards the 

other characters).  This information must be found in the text of 



the play, i.e. things he/she says, and things other characters say to 

him/her or about him/her. 

Tell the cast what your expectations are as director: learning the 

lines, attending rehearsals, giving advance notice if unable to 

attend, not interfering with the director, expressing one’s opinion 

regarding the staging of the part but accepting the director’s final 

decision.  

Distribute the rehearsal schedule. 

Suggest the following on how to memorize the text:  learn one 

line at a time. Add a sentence or a reply only when you know 

perfectly well everything preceding it. Discipline is a must: 

between a half hour to an hour each day. Memorize the text in 

order to forget it afterwards.  Repeat it in your head (not out 

loud), visualizing the scene. 

Second meeting:  Study the characters:  age, physical appearance, 

personnality, qualities and faults, feelings towards the other 

characters.  Compare perceptions, discuss with the director.. 

Third meeting:  Give a general idea of the way you will stage the 

play.  Set the time at which the play/events take place. Identify 

the nature of the play: drama, comedy, suspense, vaudeville, etc.  

Give an idea of the decor, specifying the location of 

entrances/exits (doors), furniture, accessories, etc. 

Discuss sound effects, music, singing, dancing. Talk about 

costumes. 

Divide the play into different scenes and ask the actors to 

describe the main action, i.e. what is happening in each scene. 

 

 



Start staging. 

Before rehearsals, give an idea of how the actors will move on 

stage.  Describe their movements using a plan on paper. Prepare a 

model of the stage.  Use figurines for illustration purposes.  Divide 

the stage into 9 positions: 

 

BSR BSC BSL 

CSR CSC CSL 

FSR FSC FSL 

 

 

Before rehearsing, concentrate on movements.  Do that before 

working on ‘’intention’’. Talk about the different characters: the 

way they are, what they do in each scene… 

 


